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Bill Type and Number: Ordinance 2017-254
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: March 28, 2017
Committee(s) of Reference: NCIS, F
Date of Analysis: March 30, 2017
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves the collective bargaining agreement between the City and the American Federation of State, County and Municipal Employees (AFSCME) through FY19-20.
Background Information: 
Wages: the agreement provides that all full-time and temporary/part time employees shall receive a one-time 3% lump sum of base wages benefit in FY16-17, contingent upon Section 212.055(9) of the Florida Statutes (the local option pension sales surtax authorization) not having been ruled invalid by a judge of the 4th Judicial Circuit by October 1, 2017, ratification of the bargaining agreement by the City Council, and closure of the current defined benefit pension plan to new members. Full-time employees then will receive wage increases of 5% in FY17-18, 4.5% in FY18-19 and 4.5% in FY19-20. Temporary/part-time employees will receive wage increases of 3% in FY17-18, 4.5% in FY18-19 and 4.5% in FY19-20.
Contributions and vesting: the agreement provides that full-time employees hired before October 1, 2107 and enrolled in the defined benefit (DB) pension plan shall increase their employee contribution to the plan from 8% to 10% of earnable compensation, and on or after October 1, 2017 those employees may not switch to the defined contribution (DC) plan. Any new employee hired on or after October 1, 2017 shall become a member of the DC plan, except that employees who were members of the DB plan before that date who leave City employment and leave their contributions in the DB plan may resume membership in the DB plan if subsequently re-hired. Members of the DC plan shall make an employee contribution of 8% with the City making an employer contribution of 12%. Members shall vest in the DC plan on a sliding scale (25% after 2 years of service, 50% after 3 years, 75% after 4 years) with full vesting after 5 years of service.
Financial advice: no provision similar to the other proposed agreements.

Disability: permanent, full-time employees who are disabled (as established by competent medical evidence) due to a job-related accident, injury or illness are entitled to long-term disability benefits equal to 50% of the employee’s earnable compensation at the time of the disability.  Employees who suffer a non-job related disability are entitled to 25% of the employee’s earnable compensation at the time of the disability, plus an additional 2.5% of earnable compensation for each year of credited service beyond 5 years, up to a maximum of 50%. Employees with less than 5 years of credited service at the time of disability are not entitled to any non-job related disability benefit. Upon the death of a member receiving a disability benefit, an eligible surviving spouse shall be paid 75% of the disability benefit in lieu of the payment of the employee’s contributions and earnings in the DC plan and any employer contributions and earnings to which the employee may have had a vested right.
Survivor benefits: a surviving spouse or unmarried, orphaned children of a fully vested, active, full-time employee may choose a benefit equal to 75% of 60% of the employee’s earnable compensation at the time of death. If there is no surviving spouse and no qualifying children, a solely dependent father or mother of the deceased employee may choose to receive 75% of 60% of the employee’s earnable compensation. If there is a surviving spouse who chooses to receive the spousal benefit above, each child of the deceased employee will receive $300 per month until the earlier of the child turning 18 or marrying; benefits to a disabled child will continue for the life of the child or until the end of the disability. An annual cost of living adjustment of 3% will begin 5 years after the start of the survival benefit payment. Total survivor benefit (spouse plus children) will not exceed 80% of the deceased employee’s earnable compensation. If survivor death benefits are paid to any survivor, those benefits will be in lieu of payment of the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested interest. In the event of the death of a non-vested permanent, active, full-time employee, the survivors will receive the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested interest. In the event of the death of a permanent, active, full-time employee with no survivor entitled to a death benefit, the City will reimburse the employee’s estate or the person paying for the employee’s funeral an amount not to exceed $2,500 or one-half of the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested right, whichever is less. The remaining contributions and earnings will be paid to the estate of the deceased employee.
Reopener: no provision similar to the other proposed agreements.

Contingencies and effect: if Section 212.055(9) of the Florida Statutes (the local option pension sales surtax authorization) has been ruled invalid by the courts then all negotiated benefits and wages that have been realized within the subject fiscal year shall remain status quo, there shall be no further wage increases, and the parties shall re-enter collective bargaining over wages and benefits within 30 days. All bargaining units within the applicable pension fund must agree to the same new DC plan for their new employees effective October 1, 2017, which must be ratified by City Council and an implementing ordinance enacted. All bargaining units must agree and understand that any existing Ordinance Code which contradicts this agreement will be changed to effectuate and coincide with this agreement.
Policy Impact Area: Collective bargaining; retirement reform
Fiscal Impact: Undetermined
Analyst: Clements
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